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Head Start is here! 
Child Care Center 
opens for 31 children 

Growing senior population offers 
career possibilities in health occupations 

Following licensing approval from 
city and state regulatory agencies, 
Head Start officially opened a class 
room on the Humphrey Job Corps 
Center... ( Cont’d page 8 )
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Center Director’s Report 

••• 

There is the young mother 
who lives off campus, who 
knows she must develop the 
job skills to make enough money to support 
her child.   She knows that she needs to get 
a high school diploma and an actual trade. 
Time is running out;  her  child care assis 
tance will be discontinued, and she will 
never be able to work enough hours in the 
day, at the pay she can presently command, 
to provide shelter and food for her child. 
Success for her is being able to support her 
baby as it grows up and to have time in her 
own life that she can continue to grow and 
develop as a person.  The capital she brings 
is her will and courage to make something 
happen. At Humphrey she will find help to 
look after her child while she develops her 
resume. 

Her  capital when she leaves  is a vocational 
completion– perhaps as a Medical Office 

The Hubert H. Humphrey 
Job Corps Center 
is operated by 

Career Systems Development 
an Owl Company 

for the United States 
Department of Labor 

Success means… 
...building on your capital. 

We often see success measured in wealth 
achieved  through hard work and 
competition within the marketplace.  We 
hear this kind of success  referred to many 
times as “capital”.  Donald Trump or Bill 
Gates –these are a couple of models of 
cultural success who have built material 
capital. 

But achievements are built on more than 
the hard work we put into them.  Dale 
Carnegie made his wealth, but he started 
with $100,000 in capital. Each of us starts 
with varying amounts and kinds of 
“capital”. 

At Humphrey, young people who may not 
have experienced success in 
school or the workplace come 
to build their capital. 
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Outstanding student 
of the quarter 

Ronnie Day 

Support professional who is able to advance 
within the health care industry. 

There is another student, unable to compete 
in the public school system.  His scores may 
be low in reading and math; he may have a 
learning disability, or may just simply learn 
in a different way  than the standard stu 
dent.  For whatever reason, along the way 
he has not kept up, and now lacks the same 
“capital” as the young man who graduated 
cum laude last year.  He needs to find a way 
to develop his capital if he is going to hold a 
job that leads to a career in the workplace. 
He can still succeed by developing work 
place habits,  working at improving in read 

ing and  math, and  proceeding at 
his own pace towards the skills 
needed to stay employed. 

In the pages of this Completer, 
you will read about some of our 

success stories.  Our  young peo 
ple have set themselves to the challenges 
each must uniquely face and have gone be 
yond what had been expected of them in the 
past.   They have built skills and then confi 
dence, and are positive contributors to the 
world in which we live. 

Summer is a time when many do not think 
of traditional school.  But it is an especially 
good time to think about a nontraditional 
training program that will change lives. 

You see, at Humphrey we do not enroll stu 
dents for the fall, we bring on trainees year 
around.  And summer  is when we are look 
ing to add more students.  If you know 
someone who would benefit from the Hum 
phrey Job Corps Center have them call  our 
Admissions Department to set up a visit to 
our campus at  (651) 6421133. 

“  The capital 
she brings is her 
will and  courage 
to make something 
happen. ” 

Shown with his trophy for the 
Hubert H. Humphrey out 
standing student award, 
Ronnie Day’s famous grin has 
never been wider. “The King” 
just received word of a job offer 
with Amtrak. Originally from 
Chicago, Ronnie is a 2006 
graduate of the Joliet Job 
Corps. He came to Humphrey 
to attend the Transportation 
Communications Union pro 
gram and became a Completer 
in December, 2006. While on 
the Humphrey campus, Ronnie 
has received many performance 
awards and served as an office 
assistant in Business Technolo 
gies. As importantly, he has 
made many contributions to 
community life on the campus, 
serving as a floor leader and as 
SGA president. “Ronnie has set 
a very high standard for the 
next SGA president to follow,” 
said Dave MacKenzie, Center 
Director. “Keep your eye out for 
Ronnie on the Long Island 
train, he’ll be the one with the 
great attitude and the big 
smile.” 
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The Hubert H. Humphrey Job Corps 
Center recruits young women and men 
who are serious about their careers.  It 
takes a commitment to come to Hum 
phrey. 

“ In exchange for that commitment, 
we pledge to do our part to get you  the 
skills that you need to get a good pay 
ing job that will support you,” says 
Center Director David MacKenzie. 

The Humphrey Job Corps Center has 
had a 25 year history of performance, 
keeping this pledge, and is often 
among the top centers in the country 
in job placement and wages. 

Before you start ... 
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Recruitment 

••• 

AGE: To attend the Hubert H. Hum 
phrey Job Corps Center,  someone must 
be between 16 and 24 years of age. A 
person  must enroll and start classes 
before age 25, however those with dis 
ability will be considered if  older than 
25. Proof of age is required at the time of 
application. 

INCOME: Applicants must meet one or 
more of the following income conditions. 
1) Currently receiving Public Assis 

tance such as welfare, medical as 
sistance, food stamps, or were eligi 
ble for food stamps within the past 
6 months. 

2) Currently a foster child, a ward of 
the state or court ,or are homeless. 

3) Under 18, and live with a parent(s) 
whose income qualifies. 

4) Qualifying individual income quali 
fies. (Please call admissions for de 
tails.) 

5) A parent with at least one depend 
ent child. 

RESIDENCY: An applicant must be a 
legal resident of the United States. 
Proof of residency is required at the 
time of application. 

Eligibility 

What Recruits Should Know– success starts with knowing the rules 

PARENTAL CONSENT: An applicant 
must have the consent of  parent(s) or 
a legal guardian if under 18 years of 
age. Signatures of parents or of legal 
guardian are required on the applica 
tion. 
EDUCATIONAL BACKGROUND: In 
addition to the above , one or more of 
the following criteria must apply. 
1) Did not graduate from high school 
2) Lack basic skills in English read 

ing, writing and math. 
3) In  need of additional education, 

vocational training or intensive 
career counseling and related as 
sistance. 

BEHAVIOR HISTORY: An applicant 
must be free of  behavioral problems 
that interfere with standards of con 
duct, discipline, work and training 
that Job Corps requires. Applicants 
must also be free of face to face super 
vision, community service work, or 
fines or penalties still required from 
the court system. 
You may be eligible for Job Corps 
while on probation, parole or court 
imposed supervision, if the agency 
having supervision states that you 
have responded positively to supervi 
sion. 

• LENGTH OF STAY: Plan to stay 
six months.  It takes this long to 
learn your vocation. You need to 
make this commitment to yourself 
to be successful. 

• LIVING ON CAMPUS: The dormi 
tories are three story buildings. 
Student lounges on each floor have 
couches, TV sets, etc.  There is a 
Residential Advisor office  in each 
building. Each dorm room has one 
to four beds and each bed has a 
dresser, desk, and closet assigned. 
You are expected to keep your living 
area neat and clean at all times. 

• Many LEISURE ACTIVITIES are 
provided such as dances, movies, 
sports and game tournaments, 
camping trips, cultural activities. 

• LAUNDRY: Washers, dryers and 
laundry soap are free of charge, in 
each dorm. Linen service is pro 
vided, however, you are responsible 
to launder your own clothing. 

• UNIFORMS are required wear. 
They are worn in all vocations ex 
cept office occupations. Students in 
office occupations are expected to 
wear professional business attire. 
No bandannas or clothing with 
drug, alcohol, tobacco, sexual innu 
endo or foul language is allowed. 
Students are not to wear any facial 
piercings, including nose, eyebrows 
and tongue. Males may not wear 
earrings during the class day. 

• DORMS HAVE CURFEWS. 
Mon:                 7:30 p.m. 
Tues–Thurs:    9:30 p.m. 
Fri and Sat:   12:00   Midnight 
Sun:                 9:30 p.m. 

• There is  ZERO TOLERANCE for 
drugs, alcohol and violence.  This 
means no fighting, no intimidation, 
no gangs, no drug/alcohol use or 
possession.  No exceptions: you will 
not stay at Humphrey if you break 
any of these rules.



Through Outreach & Admissions (OA), 
prospective students learn about what 
the Humphrey Job Corps center has to 
offer. Admission Counselors answer 
questions and provide the necessary 
guidance for future graduates to start 
their career at Job Corps. Admissions 
Counselors begin by collecting infor 
mation during preorientation and 
onetoone interviews. 

Before a potential student fills out an 
application packet, he or she is asked 
to attend a preorientation session on 
campus.  This gives the person the 
chance to see the center and make a 
fully informed decision. After this pre 
orientation, those who are eligible and 
ready to commit can pick up an appli 
cation packet.  Individuals living out 
side the metro area are not required to 
attend preorientation. After an inter 
view with an Admissions Counselor, 
the application is completed.  The ap 
plication is submitted to the center for 
review and approval.  Less than 15% 
of  applications undergoing review are 
denied. 

Beginning Steps 

••• 
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Admissions 

Jovon Taylor responds to admissions and 
outreachquestions.  Among her many duties, 
she schedules appointments with recruiters. 

A statewide outreach team 
finds young people to succeed at Job Corps 

Preorientation: Potential applicants  get a 
chance to see the center and make a fully 
informed decision. 

Most applicants find out about the Humphrey 
Job Corps  Center from friends, or family, 
television and radio  commercials and from 

Typically, an applicant will learn if 
she or he has been  accepted in 48 
weeks.  During this time, it is impor 
tant for an applicant to keep in contact 
with the Admission Counselor. 

Areas covered by outreach team members 

Some Benefits 
of  a  Successful Stay 

Student pay allotment for each 
two week pay period: 

Days      Amount 
156 …………….$25 
57112………….$30 
113182 ………..$40 
Over 182……….$50 

Students achieving the following will 
receive transitional living payments: 
Graduate with High School Diploma 
or GED $250 

Vocation completion but no GED $750 
Graduate with both  GED and Voca 
tion$1200 

Transitional  allowances will be paid 
at the rate of 90% if terminated with a 
job and 50% if no job verification. 

While recruits come to Humphrey 
from allover the country, a great ma 
jority of Humphrey students come 
from Minnesota and approximately 2/3 
from the greater metropolitan area of 
Minneapolis and Saint Paul. 

As a result, four Admissions counsel 
ors are responsible for contacting po 
tential trainees in the state of Minne 
sota. They can be contacted at: (651) 
6470442 Ext. 112 

Northern MN: Dan McGuire 

Southern MN: Al Jones 

Minneapolis:   Jennifer Varien 

Saint Paul:     Donnelle Burlingame 
Recruits come to the Humphrey 
Job Corps Center from all over the 
state, and from around the country. 

On the cover: 
Health Occupation student “Gigi” 
Tesema fills in crosswords for senior 
recreational activities at local care 
center.  More on next page



The Hubert H. Humphrey Job Corps 
Center places graduates in training 
related jobs, helps them enroll in col 
lege, or assists them in enlisting in the 
military.  During Career Transition 
Period (CTP), transition specialists 
personally guide students through all 
aspects of the job search, including 
assistance in locating housing, or 
other support services. 

HHHJCC  provides service for busi 
nesses, matching employers' hiring 
needs with the most qualified appli 
cants. As a continuous source for di 
verse employees, the Humphrey Job 
Corps Center offers businesses gradu 
ates with jobspecific training from 
certified instructors in several career 
training areas. 

Placement services help 
graduates & employers 
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Handson skill building experiences, 
such as resume writing, interviewing 
techniques and networking, prepare 
graduates for placement. Networking 
is a key, not only for students but also 
staff.  Career transition specialists 
work to develop a network of employ 
ers, educators, and military recruiters 
to assist students in evaluating their 
post Job Corps options. 

Transition specialists help students 
widen their potential job search. Once 
a month, they create displays to high 
light employment opportunities, hous 
ing options, and community informa 
tion in surrounding cities that they 
may have otherwise not explored. 

For students seeking additional 
educational options, transition spe 
cialists have listings of school and uni 

and work with the graduates to explore 
college financing options,  housing con 
cerns, and possible parttime employ 
ment options. 

Career transitional specialists work 
with military recruiters to assist stu 
dents in arranging military place 
ment testing as well as preparing stu 
dents for a military career. A military 
day is planned to expose the student 
population to various military career 
options. 

Employers participating in the center's 
WorkBased Learning program can 
assist in the training process, thereby 
ensuring a better match between job 
requirements and qualified candidates. 
Work Based Learning staff work 
closely with Career Transition, to es 
tablish and strengthen partnerships, 
providing opportunities for students to 
experience the work place, and com 
pleters to find employment. 

Transition specialists work with gradu 
ates to realize their potential and in 
crease their skills. Transition Services 
evaluate a trainee’s independent living 
skills, and educational and vocational 
skills for that person’s potential for 
employment, further  Education, or 
military placement. While exploration 
of the above options is important,  the 
transition specialist’s greatest task 
may be to provide follow up support 
and encouragement throughout the 
transitional process. 

Center Director David MacKenzie says, 
“ One of our greatest program 
strengths is our focus on building rela 
tionships with our students.  The em 
ployer can count on our continued sup 
port for the following year after hire. 
With our graduates you get continuing 
guidance and support.” 

Career Transition Period 

••• 

Health Occupations students demonstrate  knowledge– 
as they move into expanding field 

(Above) Abye Gebrikiros shows off his 
exhibit at the Health Occupations Stu 
dent Association competition, held at 
the Holiday Inn in Saint Cloud, MN. 
Among the Humphrey students who 
competed, Anna Maloney and Shawn 
Davis received Honorable Mention. 

Health Occupations (HO) are some of 
the fastest growing occupations in the 

country. Many Humphrey Completers 
are finding entry jobs in numerous 
local health care facilities.  With an 
increasing population of older citizens, 
partnerships with local senior care 
facilities  make job search convenient 
for HO internships and paid positions .



Macy’s ran seminars for the business 
technology students to show how to 
create a professional wardrobe on a 
budget.  One day of Job Jam was dedi 
cated to a job fair and confidence 
building through mock interviews. 

Among the dozen companies and or 
ganizations that came to the fair were 
US Bank, Speedway Super America, 
Regions Hospitals and City of Saint 
Paul Human Resources. 

Students heard 
from motiva 
tional speakers 
Mike Patrick, 
Patrick Enter 
prises and Lisa 

Ripkan, Lifeskills 
Center for Lead 
ership who spoke 
of lifechanging 
moments that 
stimulate 
changes in atti 
tude towards per 
formance. 

Vocational speakers in the classrooms 
also led discussions on the right atti 
tude for employability.  From electri 
cians to brick and tile experts and 
painting industry experts to budget 
planning pros, students were chal 
lenged to examine the many aspects of 
work life. 

Center Events 

••• 

Job Jam 2007: Annual event focuses on employability 

6 

Not all days 
were so seri 
ous.  Under 
the Job Jam 
banner of 
overcoming 
obstacles and 
climbing for 
the top, 
students 
heard first 
from Captain 
Paul Her 
nandez, U.S. Army and then were 

A mini job fair included booths for the 
City of Saint Paul, USBank, a temporary 
agency, the Army and National Guard. 

For one week each year, Humphrey 
Job Corps presents an intense focus on 
employability skills with a series of 
vocation specific presentations and 
activities that all together make Job 
Jam. 

Valuable resume and interview  cri 
tiques were an element of another of 
Job Jam’s events.  Seven experienced 
interviewers drawn from our Work 
force partners conducted private half 
hour interviews for 30odd students 
with feedback to help them hone their 
skills. 

treated to the Army National Guard’s 
climbing wall and obstacle course set 
up in the quad.  A Humvee, wired for 
sound, provided the musical backdrop 
for the day as students and staff tried 
to match their physical prowess to the 
courses. 

The week  ended with a National 
Youth Service Day.  Students filled the 
big blue bus and went out to Minne 
sota National Wildlife Management 
Area to do the spring cleanup.  By the 
end of the day, they had picked up two 
truckloads, seen an eagle or two and 
were happy to rest on their laurels. 
Job Jam had been quite a week. 

All shared a break in the day as stu 
dents, staff and visitors shared box 
lunches in the gym and enjoyed a 
threepart skit, “The Job Desired, The 
Person Hired” with actors drawn from 
staff and students.



Volunteerism is part of the Hum 
phrey experience.  Twice a year, stu 
dents participate in national volun 
teer initiatives: Make a Difference 
Day and National Youth Service Day. 
Other volunteer opportunities are 
also available. 

Students collect Birthday Bag items 
to share birthday best wishes with 
young people who would not other 
wise have their birthday celebrated. 
Students also help out with neighbor 
hood cleanups, snow shoveling, lawn 
work and leafleting for special 
events. 

On  an annual basis the Student 
Government Association, represent 
ing all 300 students at Humphrey , 
makes donations to charitable causes 
from funds raised by the SGA. 

“As a student, I liked how 
the staff was encouraging 
and helpful.  My job is 
challenging but I appreciate a good 
challenge.  I enjoy the open and 
friendly working environment here at 
Job Corps.” 

Job Corps graduates make very good 
instructors and staff. A number  have 
been hired by Humphrey.  Some of 
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WICS helps with independent living 

Tracking  Success 

••• 

Humphrey Job Corps alumni at work 

good grooming for employability. 
• Referrals to Martha’s Closet and 

Vines and Branches for no cost pro 
fessional  work attire. 

• Housing search tips to students 
ready to transition out of Job Corps. 

• Referrals for startup furnishings to 
Catholic Charities Warehouse. 

• Moving assistance. 
• Budgeting and credit management 

instruction . 
• Assistance with  community service 

learning projects that add to a stu 
dent’s resume of leadership skills. 

• Job Club for transitioning students 
currently undergoing job search. 

At the Hubert H Humphrey Job Corps 
Center, WICS staff and volunteers pro 
vide a long list of transition services: 

• Student transportation 

• Tips on “Dressing for Success “or 

“My Job Corps experi 
ence gave me a chance 
to focus on my self and 
my goals. It was an ex 

cellent growth opportunity. I have not 
experienced anything like it since. 

“ My experience as a 
student really rein 
forced many things 
that I had been told throughout my 
youth but had to experience on my 
own. It allowed me to make mistakes in 
a safe environment while exposing me 
to many new things. The feeling of ac 
complishing more than my high school 
diploma also showed me  that I could 
do more and be successful. 

WICS’s Sandie Tyler and Matt Smith 

“ What I liked about my 
experience as a student 
at Job Corps was the 
responsibility of being on my own and 
taking the time to understand what 
Job Corps was doing for me to be suc 
cessful. “ 

“ The thing I like best 
about working at 
TCU/Job Corps is that I 
can give back to the very 
same system that helped me in my life 
challenges. Also, the staff and students 
are fun to work with.” 

Alero Ogisi Career 
Preparation  Specialist 

Gilbert Tetter 
Culinary Instructor 

Tommie Colston 
Lead Instructor, TCU Linder Konneh 

Accounting Clerk 

Carmen Darnes 
Field Education Assistant 
“This is an example of 

why you should never 
close your doors to the 
places you once trained. 
My experience as a former 

student helps me relate to what cur 
rent students are going through. It 
helps students feel more open to how 
much we ask of them, as well.” 

Heather Broda 
Career Exploration 
Coordinator 

Ceresso Forte 
Recreation Specialist 

Job Corps students volunteer 
at National Wildlife Refuge 

Students at the Refuge get a sweeping 
view of  the Minnesota River . 

Ceresso is a unique addi 
tion to Humphrey’s recrea 
tion staff. Winner of two 
belts in the upper Midwest 
Golden Gloves competition, Ceresso 
brings the same determination to our 
gym that made him a winner at com 
pleting his program at Job Corps. 

Through a long standing relationship 
spanning thousands of hours of vol 
unteer activities, Humphrey Job 
Corps students get a chance to par 
ticipate in  projects that benefit the 
Minnesota River Valley, and provides 
them with a tangible accomplish 
ment as acres of buckthorn brush are 
cleared to make room for the indige 
nous plants on the river shoreline.
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“I’ve wanted to be an electri 
cian since 8 th grade,“ admits 
Mark McDonald.  A success 
ful Completer, Mark is an 
Advanced Career Training 
student at St. Paul Techni 
cal College in Saint Paul, 
Minnesota and an on 
campus resident of Hubert 
H. Humphrey Job Corps. 

During the weekend of 
March 2325, he competed 
towards a silver medal at 
the Job SkillsUSA, Minne 
sota State Championship. 

Mark looks forward to the 
next level: the SkillsUSA 
Championships in Kansas 
City, Missouri, a threeday 
conference and handson 
competitive event in his 
technical area.   This na 
tional competition has been 
held annually since 1967, 
and this year more than 
5000 competitors will vie for 

Mark McDonald wins silver medal 
first place. He’s also looking 
forward to the knowledge to 
be gained from the confer 
ence hosted by business and 
industry to stimulate techni 
cal industrial knowledge. 

Mark learned some valuable 
lessons in his first round. 
He is preparing for every 
contingency, knowing that 
what can go wrong usually 
will.  A missing  extension 
cord didn’t slow him down 
for long in his Job Skills 
demonstration, but he did 
have to kneel on the floor to 
make it happen.  Luckily, 
the judges were more con 
cerned with substance than 
form in this timed event. 
Mark will bring an extra 
cord, and also intends to 
refine the lecture portion of 
his demonstration. 

“Mark’s always been a fo 
cused student with clear 
goals for his career path,” 
says Dave MacKenzie, Cen 
ter Director. 

Achieving those goals con 
cerned Mark, but now  there 
is a certain confidence to 
him. He says, “I guess I’m 
better at what I do than I 
thought.” 

True words for Mark and for 
most students of Job Corps. 

News 

••• 

Head Start Childcare center opens 
to serve children of Job Corps students – 
( continued from page 1.) 

on Monday, April 30 to serve 
children of non residential 
Job Corps students from the 
metropolitan area of Saint 
Paul, Minneapolis and sur 
rounding communities. 

The center will provide up to 
31 families with social, emo 
tional, physical, nutritional 
and mental health resources 
put to play.  10 infants (6 
weeks15 months), 14 tod 
dlers (16 months 3 years) 
and 7 preschoolers will be 
supervised by 11 teachers. 
In addition to conferences, 
home visits and educational 

training for parents on chil 
dren’s developmental stages, 
services will include 
monthly `family fun nights’ 

The Early Head Start Pro 
gram is part of Community 
Action Partnership of Ram 
sey and Washington Coun 
ties Head Start. Registra 
tion is open to Job Corps 
students. 

For more information about 
how qualifying young par 
ents can benefit from these 
services, please call  Admis 
sions at:  18009345627.


